
 

 
 
 

 

 
 

Thermo Fisher Human Rights and Equal Opportunity Policy 
 
Thermo Fisher Scientific Inc. and each of its subsidiaries (collectively, “Thermo Fisher” or the 
“Company”) has four key corporate values of Integrity, Intensity, Innovation, and Involvement 
forming the foundation of our business. Thermo Fisher is committed to upholding and respecting 
human rights for all people by conducting business with the highest ethical standards and in 
compliance with applicable laws and Company policy, including providing equal employment 
opportunity and ethical employment practices. This Thermo Fisher Human Rights and Equal 
Opportunity Policy (this “Policy”) establishes standards for global business conduct related to 
human rights and labor and provides a cornerstone for Thermo Fisher to identify and manage its 
human rights impacts and mitigate applicable risks. 
 
To provide a safe, healthy, fair and respectful work environment, colleagues are expected to work 
and conduct business in alignment with the below expectations. This Policy applies to all Thermo 
Fisher employees, contractors, agents, and others through whom Thermo Fisher conducts 
business (collectively, “business representatives”). We also require our suppliers to comply with 
and abide by our Supplier Code of Conduct. 
 
While Thermo Fisher is required to comply with applicable domestic and foreign laws and 
regulations, this Policy goes beyond mere compliance with law. This Policy supports Thermo 
Fisher’s voluntary commitment to the UN Global Compact and is a tool to assist us in fulfilling our 
responsibility to respect human rights in alignment with the ILO’s Declaration on Fundamental 
Principles and Rights at Work and the UN Universal Declaration of Human Rights. When 
differences arise between Thermo Fisher standards (including this Policy) and legal requirements, 
the stricter standard shall apply, in compliance with applicable law. 
 
Policy Principles & Commitments 
 
Human Rights 
 
Compliance with Labor Laws 
Thermo Fisher must comply with all applicable labor laws, rules, and regulations, including but not 
limited to those pertaining to the topics discussed below. 
 
Prohibition of Child Labor  
Thermo Fisher prohibits the use of child labor. The minimum age for full-time employment must be 
the higher of (i) fifteen (15), (ii) the age for completing compulsory education, and (iii) the legal 
minimum age for employment under applicable local laws and regulations. Additionally, Thermo 
Fisher may not employ children under 18 years of age for work that is likely to jeopardize their 
health or safety. The use of legitimate workplace learning programs, which comply with all laws 
and regulations, is supported. 
 
Prohibition of Forced Labor / Prison Labor / Trafficking In Persons 
- Thermo Fisher prohibits the use of forced or bonded labor (including debt bondage), human 

trafficking, modern slavery or any other exploitative labor practices (collectively referred to as 
“forced labor”) in our business and value chain. Thermo Fisher is prohibited from engaging in 
any form of forced labor, including using forced labor in the performance of work, including 
directly or indirectly sourcing goods, wares, articles, or merchandise (including parts and 
components) mined, produced, or manufactured wholly or in part by forced labor. 

- All work must be voluntary, and workers shall be free to leave work at any time or terminate 
their employment without penalty 

https://corporate.thermofisher.com/content/dam/tfcorpsite/home/about/supplier-resources/procurement-requirements/key-policies-for-suppliers/Thermo%20Fisher%20Scientific%20-%20Supplier%20Code%20of%20Conduct.pdf
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- Thermo Fisher shall not retain, destroy, conceal, confiscate, or withhold any of their worker’s 
identity or immigration documents, such as government-issued identification, passports, or 
work permits, unless required by law. 

- Thermo Fisher shall not collect recruitment fees from their workers. Nor shall workers be 
required to pay employers’ agents or sub-agents’ recruitment fees or other related fees for their 
employment. 

 
Non- Discrimination and Equal Opportunity  
We strive to provide an inclusive environment free from all forms of discrimination and harassment 
on the basis of sex (which includes pregnancy, childbirth, breastfeeding, or related medical 
conditions, the actual sex of the individual, or their gender identity or gender expression), race, 
color, religion (including religious dress practices and religious grooming practices), sexual 
orientation, national origin, ancestry, citizenship, marital status, familial status, age, physical 
disability, mental disability, medical condition, genetic information, protected veteran or military 
status, or any other protected classes which may exist under applicable law. Thermo Fisher 
employees are expected to treat co-workers, customers, and business partners with dignity and 
respect. We are committed to providing a workplace free of sexual harassment as well as 
harassment based on any of the factors described above.  
 
It is Thermo Fisher's policy to afford equal opportunity for employment to all individuals. We do not 
tolerate discrimination, harassment or retaliation on the basis of the factors described above, 
regardless of whether the discrimination, harassment and / or retaliation occurs directly or 
indirectly. Our commitment to equal employment opportunity applies to recruitment, hiring, 
promotion, demotion, transfer, discipline, layoff, termination, rates of pay, selection for training, and 
every other type of pre- and post-employment personnel activity, with due regard to an individual’s 
job-related qualifications and abilities, with or without reasonable accommodation. 
 
Anyone engaging in conduct prohibited by this policy is subject to disciplinary action up to and 
including termination of employment. 
 
Reasonable Accommodation 
Thermo Fisher will endeavor to make a reasonable accommodation to the known physical or 
mental limitations of qualified employees with disabilities unless the accommodation would impose 
an undue hardship on the operation of our business. If any employee believes he or she needs 
assistance to perform his or her job duties because of a physical or mental condition, please contact 
Human Resources.  
 
Thermo Fisher will endeavor to make a reasonable accommodation for an employee’s religious 
beliefs. If any employee believes he or she needs a religious accommodation to perform his or her 
job duties, please contact Human Resources. 
 
Fair Treatment  
Thermo Fisher shall provide a workplace free of harsh and inhumane treatment, including any 
sexual harassment, sexual abuse, corporal punishment, mental or physical coercion, bullying, 
public shaming, or verbal abuse and no threat of any such treatment.  
 
Thermo Fisher shall not hire or use public or private security forces, unless such forces are given 
detailed and appropriate instructions and are responsibly overseen in such a way as to prevent 
human rights abuses. 
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Wages, Benefits and Working Hours 
Thermo Fisher adheres to applicable wage laws, including minimum wages, overtime hours and 
mandated benefits, and those regarding maximum number of working hours. Thermo Fisher shall 
communicate with employees on the basis on which they are being compensated in a timely 
manner. All overtime must be voluntary. 
 
Freedom of Association 
Open communication and direct engagement with workers to resolve workplace and compensation 
issues is encouraged. The Company shall respect the rights of workers, as set forth in local laws, 
to associate freely, join or not join labor unions, seek representation, and join workers’ councils. 
Workers shall be able to communicate openly with management regarding working conditions 
without threat of reprisal, intimidation, or harassment. 
 
 
Health and Safety 
 
Thermo Fisher and its employees are expected to operate in accordance with The Thermo Fisher 
EHS Policy.  
 
Worker Protection 
Thermo Fisher is committed to providing a healthy and safe workplace for our workers, along with 
protecting the communities in which we operate. Thermo Fisher will seek to provide a safe and 
healthy workplace in compliance with laws and regulations. Thermo Fisher shall seek to protect 
workers from over exposure to chemical, biological and physical hazards, physically demanding 
tasks in the workplace and in any company-provided living quarters. Thermo Fisher shall provide 
adequate resources to manage workplace safety and to ensure that all workers understand and 
properly exercise safety practices and procedures.  
 
Emergency Preparedness and Response 
Thermo Fisher shall identify and assess emergency situations in the workplace and seek to 
minimize its impact by implementing emergency plans and response procedures. 
 
Hazard Information 
Safety information relating to hazardous materials, including biological agents, genetically modified 
organisms, pharmaceutical compounds and pharmaceutical intermediate materials, shall be 
available to educate, train and protect workers from hazards. 
 
Environmentally Responsible Practices  
Thermo Fisher seeks to ensure the environmental integrity of its processes. We shall take 
reasonable efforts to identify the environmental impacts of our business and mitigate adverse 
impacts on the community, environment, and natural resources. We will aim to conserve natural 
resources, to avoid the use of hazardous materials where practicable and to engage in activities 
that reuse and recycle. Thermo Fisher shall take reasonable steps to prevent harm to soil, land, 
and water supplies, air quality, or cause noise emissions, in each case, that could impair access to 
drinking water supplies, food supplies, access to sanitary facilities or that otherwise harms the 
health and livelihood of individuals.  
 

  

https://corporate.thermofisher.com/content/dam/tfcorpsite/documents/corporate-social-responsibility/operations/Thermo%20Fisher%20Scientific%20EHS%20Policy.pdf
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Reporting Mechanism   
 
We will not allow any form of retaliation against individuals who raise questions or concerns 
regarding this policy in good faith. At any time, if an individual believes that he or she has been 
wrongfully discriminated, harassed or retaliated against, or has witnessed such conduct, such 
individual is strongly encouraged to report his or her concerns to Human Resources, a member of 
the Company’s Legal Department or to Thermo Fisher’s Global Ethics Hotline at 888-267-5255 or 
at www.GlobalEthicsHotline.com. Please note, individuals in Germany should call 0800 8 437 663.  
 
We will promptly investigate allegations and seek to pursue appropriate action to mitigate and 
remediate any adverse human rights impacts. There will be no retaliation against victims or 
witnesses for notifying the Company about such conduct or for cooperating with the Company’s 
investigation thereof. All individuals are encouraged to report concerns, risks, illegal activities in 
the workplace, or violations of this Policy without threat of reprisal, intimidation, or harassment.  
 


